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GENDER ASSESSMENT REPORT FOR THE PROJECT TITLE:  
 

“Building resilience of communities living in landscapes threatened 

under climate change through an ecosystem-based adaptation 

approach” 
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   3 

 EXECUTIVE SUMMARY 

‘Building resilience of communities living in landscapes threatened under 

climate change through an ecosystem-based adaptation approach.

 increase climate change resilience of 

productive landscapes in Namibia through implementation of ecosystem-based adaptation 

actions that strengthen social and ecological systems to sustain livelihoods
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The overall objective of the project is to increase 

climate change resilience of productive landscapes in Namibia through implementation of 

ecosystem-based adaptation actions that strengthen social and ecological systems to sustain 

livelihoods at local level and facilitate value chains of natural resources

• To enhance the resilience of natural resources and livelihoods sensitive to climate change 

impacts through improving community adaptive capacities to sustainably manage natural 

resources; 

• To maintain and enhance ecosystem integrity to continue to support the generation of 

food and income to reduce the severity of negative socio-economic impacts of climate 

change on vulnerable rural households. 
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1. INTRODUCTION  

 

1.1 Background 
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1.2 Rationale for Gender Assessment 

 

a) Gender equality is fundamental in combating climate change. There is a need for paradigm 

shift towards development of low-emission and climate-resilient pathways, based on the 

GCF mandate, to ensure a greater impact on participants (both men and women) and a 

collective decision-making process;   

b) Climate-change impacts are not gender neutral as women and men are affected 

differently, and this policy embraces gender-responsive approaches addressing the 

existing gender inequalities that are likely to be exacerbated by climate change for 

sustainable climate change results; and 
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c) The gender inequality, vulnerability and risks should not be addressed in isolation and 

therefore, the EIF Gender policy pronounces the need for equal benefits for men and 

women during any GCF interventions and financing.  

2. METHODOLOGY  
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3. ECOSYSTEM BASED ADAPTATION PROJECT OVERVIEW 

4. LITERATURE REVIEW  

 

4.1 Institutional Framework in Namibia 
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4.2 Climate Change Framework in Namibia 
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4.3 National Disaster Risk Management (NDRM) in Namibia 
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4.4 Gender, social complexity and Climate-change adaptation and resilience  
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4.4.1 Key socio-economic vulnerability indicators 
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Table 1: Household distribution of cattle, goats and sheep in Namibia 

Source: Namibia Statistics Agency (NSA) (2015). Namibia census of agriculture 2013/2014 
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4.4.2 Key cultural and political vulnerability indicators 
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Table 2: Cultural and political dynamics that shapes social vulnerability (Angula et al., 2012) 

 

Socio-economic, political 

and cultural issues 

 

Description of issues 

 

Causes of Vulnerability 

 

Capacity / Opportunity 

 

Men 

Women 

 

Men 

 

Men and Women 
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Socio-economic, political 

and cultural issues 

 

Description of issues 

 

Causes of Vulnerability 

 

Capacity / Opportunity 

 

Men 

Women 

 

 

Women’s participation in 

large scale and long-term 

programmes is limited. 
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Socio-economic, political 

and cultural issues 

 

Description of issues 

 

Causes of Vulnerability 

 

Capacity / Opportunity 



 

   24 

 

Socio-economic, political 

and cultural issues 

 

Description of issues 

 

Causes of Vulnerability 

 

Capacity / Opportunity 

Source: Republic of Namibia, 2010a & b 
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4.5 Gender and Climate-Change  
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5.1 Introduction 

. 

5.2 CBNRM Institutional and legal framework and gender considerations 
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5.3 Gender, Exposure and Sensitivity to Climate Change  

Table 4: Climate Change Risks by Region  

 
Hardap and 

//Karas 

Omusati, 
Ohangwena, 

Oshana, 
Oshikoto 

Zambezi, 
Kavango East, 
Kavango West 

Omaheke, 
Erongo, 

otjozondjupa 
Kunene 
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Figure 1:

5.4 Gender and Adaptive Capacities  

Reduced /zero income

employment, other services (laundry, cleaning services, cooking services), craft sales 
and sales of other natural products 

How are communities vulnerable to CC impacts?

employment levels / service provision get affected

Reduce level of visit/tourist activities

water shortage or landscape 
altering/land degradation, unattractive 

landscapes, migration of wildlife species 

Destruction of facilities, road damages, 
tourism developments not accessible  

Climate change impact

Drought Flooding
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Figure 2: 

5.5 Identified gaps and problems for building resilience 

Capacity building - training 
and educating women on 
different aspects of climate 
change

Participate in leadership 
strong local institutions and 
balanced leadership

Women participation in 
different networking and 
communication platforms

Preparedness for climatic 
events - early warning 
systems through effective 
communication

Use drought/flooding 
resilient infrastructure

Use of low carbon facilities 
(solar) to pump water, 
lighting etc
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Table 5: Gaps and problems that should be addressed to build resilience 

Problems and gaps/ issues Existing gender inequalities 

 

Climate Change risks and exposure 

affects both men and women 

 

Human wildlife conflicts affecting 

farmers 
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Problems and gaps/ issues Existing gender inequalities 

 

Gender division of labour within the 

tourism sector and inequalities in 

community-based tourism employment 

 

Gender inequalities in conservancies, 

community forests and TA decision-

making and leadership 

 

 

 

Poor governance and institutional 

capacity in benefits sharing 

 

Short- term adaptation actions and 

responses to climate-change impacts 
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Problems and gaps/ issues Existing gender inequalities 

 

Cultural barriers to adaptation 

 

 

 

 

  



 

   33 

6. RECOMMENDATIONS FOR GENDER ACTION PLAN 
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ANNEXURE 1 Gender Action Plan for EbA Project 

 

A1. Introduction  

• 

• 

• 

Proposed Gender Action Plan 

Table A1: Ecosystem-Based Adaptation project Gender responsive action plan and performance indicators 

 
EbA Output 

 
Gender responsive action 
 

 
Performance indicator 

 
Time frame (Financial Year) 

 
Responsible 

 
Component 1: Development and implementation of climate change resilient ecosystem 
management and production practices that reduce the vulnerability of communities 
 

1 2 3 4 5  
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EbA Output 

 
Gender responsive action 
 

 
Performance indicator 

 
Time frame (Financial Year) 

 
Responsible 
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EbA Output 

 
Gender responsive action 
 

 
Performance indicator 

 
Time frame (Financial Year) 

 
Responsible 

 
 
 
 
Component 2: Increase the resilience of productive landscapes to support ecosystem goods and 
services that improves livelihoods for local communities 



 

   39 

 
EbA Output 

 
Gender responsive action 
 

 
Performance indicator 

 
Time frame (Financial Year) 

 
Responsible 

 
Component 3: Documentation, dissemination and uptake of lessons learned 
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EbA Output 

 
Gender responsive action 
 

 
Performance indicator 

 
Time frame (Financial Year) 

 
Responsible 
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